
7.2. BEST PRACTICES 

7.2.1 Describe two best practices successfully implemented by the 

Institution as per NAAC format provided in the Manual. 

BEST PRACTICE 1 

Professional Enrichment for Career Development 

Objectives of the Practice 

 To bridge gap between employability and competence 

 To augment communication and professionalism 

 To enhance skill-set required for professional and personal harmony 

 To give exposure to industrial practices and expectations 

 To inculcate professionalism, professional ethics and values 

The Context 

The mission of the institution insists to make students to face the world with confidence 

by providing them competency based education and to foster global competency among 

students (as stated in value framework of NAAC), the institution provides professional 

enrichment for career development.  Majority of students are from rural background, 

lack of communication skills where they need to be confident and competent in facing 

current job market. To get employed immediately after the degree is the choice for the 

majority of students. Along with imparting quality education, necessary skill-sets and 

adequate exposure to be equipped not only to warrant placement but also to assure 

professional growth in career even after the employment. 

The Practice 

The institution has created a platform to boost their employability skills and manifests 

consistent performance in their career.    

The Training and Placement Cell strives to translate their dreams into a reality and 

produces industry-ready candidates by offering various training modules right from the 



first year. The institution signed MoU with EIDOS for continuous placement preparatory 

which includes Language Enhancement Programme, Quantitative Aptitude Programme, 

Career Craft, Company Specific Training Programme and Life Skills.  

Students are trained in Soft Skills, Quantitative Reasoning, Verbal Aptitudes, Personal 

Grooming, Presentation Skills, Resume Writing, Personal Interviews and GD 

Techniques. The institution has separate scheme such as Campus to Corporate - 

Placement Preparatory Programme, Skill Development Programme and Career Craft 

Training Programme, DIVYANGJAN Skill Development Programme, ICT Skill 

Enhancement Programme, Life Skills Programme and Collaborative SDP Programme.  

Placement cell provides extensive corporate training for speech and hearing impaired 

under CSR initiatives of Infosys, CTS Outreach etc. Company Specific training 

programmes are conducted to final year students before the campus recruitment drives.  

Skill Development Programmes are offered in collaboration with UTL Technologies, 

Infosys, CTS, and TCS YEP. The institution organized 15 days students Skill 

Development series on Microsoft Excel in collaboration with CTS Outreach, BNY Melon 

CSR initiative with Skill X Training Academy and Reliance CSR Initiative with ICT 

Academy, Barclays CSR initiative etc.   

The Industry Institute Interaction Cell/Forum helps students to bridge the gap 

between industrial expectations and educational outcomes. The staff and student 

members interact with industrial experts, acquire the necessary skills to become 

industry worthy and meet the employers’ expected level of workplace preparedness.  

Value Added Programmes: The Institution has offered VAP like Tally, Advanced Excel, 

Tally with GST, Communication Skill in English, Indian Banking Financial System, 

International Business, Word Processing, Adobe Photoshop, J2EE, Operating System 

Installation & Trouble Shooting, Bartending, Vegetable Carving, Event Management, 

Personality Development, Supply Chain Management etc to support the students career 

development.  

Workshops, Guest lectures, National & International Conferences, Seminars and 

Industrial visits also help students to be updated with latest technologies, receive fresh 

perspectives in their subject, provides relevance and orientation, practical outlook to 

their studies.  



Sankara Academy of Excellence is started to train the students for TNPSC, UPSC, 

Banking and competitive examinations. The academy organizes awareness programmes 

on TNPSC, UPSC and Competitive examinations etc.  

Evidence of Success: 

As the saying goes, ‘The taste of the pudding shows through its eating’, all the programs 

pertaining to professional enrichment proved to be successful, through the consistent 

rise in placements and the number of offers received by the students. The students are 

placed in many MNCs and IT companies like, IDBI Federal, Winners ICE, Integra Global 

Solutions, TCS, Vodafone, Future Generali, Focus Edumatics, Infusions, KGiSL, 

Technosoft, BNP Paribas, HDFC Bank, Craskills HR, Induslnd Bank, Airlift USA, Careernet 

and Agility Logistics, Capgemini, Concentrix, Cognizant, Infosys BPM,  Infosys IT, Mc 

Donald’s, TCS IT, Eureka Forbes, Winners ILM, VEE Technologies, Zone by the Park, 

Highline Education, Bata India, Manapuram Financial Services, OBOE Education, 

Wisdom HR Services, Saint Gobin, Axis Securities, Punarvasu Graphics, MI Media Labs, 

Diraa HR Services,. Jaro Education, TTK Group, Axis Banks, Siruvani Tech, Omega 

Services, Zuari Cement, RND Soft, AR Architecture, Arena Multimedia, NTT Data, Dell 

and so on through on-campus and off-campus drives. The feedback received from the 

employers ensures the successful performance of students in their career.  

Problems Encountered and Resources Required: 

The rural background of the students initially made them apprehensive about their own 

capabilities and potentials. With concerted efforts, and rigorous training right from the 

beginning, all the mental-blocks are broken down. With encouragement and proper 

guidance from the faculty, mentors and the training providers, students could assuage 

their trepidations and actively involved in all the programs and attained the required 

skills and acuity. The following are the problems encountered. 

 Influence of mother tongue in communication process 

 Non-availability of highly skilled trainers for upgrading the students 

 Due to socio-economic background of the students, the confidence level and 

stage fear is apex.  


